SOCIOLOGY & ECONOMICS 
<_/ DETROIT PUBLIC LIBRARY 


blacknewsdigest ....22 


Office of Information 
Week of October 3, 1988 and Public Affairs 


Washington, D.C. 
20210 


| i a sa | 4D 


IN THIS ISSUE: 


WOMEN VETERANS: EASING THE ADJUSTMENT 


LABOR SECRETARY MCLAUGHLIN ANNOUNCES $7.6 MILLION 
FOR EMPLOYMENT AND TRAINING PROJECTS FOR THE HOMELESS 


THE CONSUMER PRICE INDEX--AUGUST 1988 
REAL EARNINGS IN AUGUST 1988 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 





REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates throush 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have @ ditect news inquiry--you may contact one of the offices 


listed below. 


This listing includes the names, addresses and telephone numbers of the 


Regional Directors for Public Affairs and the states in their regions: 


Region Lo ccccccc SOR A. Chavez 
- Room 1700 

JFK Federal 81dg. 

Boston, MA 02203 
Massachusetts 617-565-2072 
New Haspshire 
Rhode Island 
Vermont 


Region I!........Chester Fultz 

201 Varick Street 
Room 605 A 

New York, NY 10014 
BV2/3a7-2319 


New Jersey 
New York 
Puerto Rico 
Virgin, Islands 


Region I11.......John P. Hord . 
Room 14120 
3535 Market Street 


Philadel pais’ PA 19104 


Delaware — 

District of 
Columbia 

Maryland 

- Pennsylvania 

Virginia 
West Virginia 


' 1371 Peachtree St., N.E. 
Atlanta, GA 30367 
Seorgia 404-347-4495 
Mississippi 
Carolina 
Sevth Carolina 
Tennessee 
Kentucky 


Begion ¥.........Jdohn 0. Mellott 
Room-3192° oa 

Saeants 230 S. Dearborn Street 

ndiana Chicago, IL 60604 

Hichigan Tz Tes. 6976 

Minnesota 

Ohio . 

Wisconsin 


Region VI............Sherme Horan 
Room 724. 


Arkansas — $55 Griffin St. 


Region VII...........Patrick A. Hand 
Room 


2509 
Federal Office Bidg. 
911 Walnut St. 


. Kansas ay. MO 64106 


Region VIII.........-Ernest E. Sanchez 
Room 1468 


Colorado Federal Bldg. 
Montana . 1961. Stout St. 
North Dakota Denver, © 80294 
— Dakota 303-044-4235 


lowa 
Kansas - 
Missouri 
Webraska 


Wyoming’ 


‘Region 2 B. Kirkbride 
Suite 1035 


71 Stevenson Street 
San Francisco, CA. 94105 


Arizona 
California 
Hawaii 
Nevada 


Region KewccccccscceeMike Shiai zu. 


Room 3086 . 
Alaska Federal Office Bidg. 
Idaho 909 First Ave. 
Oregon Seattle, WA 98174 
Washington 206-442-7620 





Week of October 3, 1988 
WOMEN VETERANS: EASING THE ADJUSTMENT 


WASHINGTON -- Black women now comprise almost half of ~ 
the women in the Army and over a fourth of the women in all 
the U.S. armed services, according to the Department of 
Defense Equal Opportunity Management Institute. Yet while 
their presence in the military expands, neither black women 
nor. other women in the services have received much attention 
from society as veterans. 


A woman is seldom asked if she was in the military, a common 
question for men. Most standard research libraries hold little 
more than twenty or thirty references on women veterans, in 
contrast to perhaps hundreds on the subject of service women. 


The percentage of women in the military increased from 1.2 
percent in 1972 to 10.2 percent in 1987. During the same period, 
the percentage of black women to women overall increased at a 
faster rate, from 15.6 percent in 1976 to the present 28.6 
percent, according to the Defense Institute. 


With this growth in representation, more notice will be paid 
to the fate of women after leaving the service. 


The U.S. Labor Department recently awarded grants to seven 
programs around the country designed to help these women veterans 
find challenging, financially-substantial positions in civilian 
fields. The programs will use as a model a pilot program run in 
Everett, Wash., from July 1986 to December 1987 in which 45 women 
veterans received job training. 


The Everett program was initiated when state job service 
center staff there began to realize how little assistance was 
available for women veterans. 


"A woman veteran can go to a veterans hospital and often the 
hospital isn*t prepared to meet the needs of women," says Sharon 
Hitt, administrator of the Job Service Center in Everett, Wa. 
"The examining rooms aren't equipped for women and the medical 
forms are usually already printed with male illnesses." 


Women often don't perceive of themselves as veterans, 
according to Jim Rude, Everett program manager. "Several women 
told us that until our program, when they thought. of veterans, 
they thought of older men marching in Fourth of July parades," 
Rude says. 


Of the 45 women in the Everett program, a third were living 
on public assistance and two-thirds were single parents. 


Many, like Patricia Clark, went from high-responsibility 
assignments i1 the military to dead-end jobs in civilian life. A 
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career Naval officer for 13 years, Clark eventually ended up 
shining shoes before enrolling in the Everett program. "I shined 
the best boots in Arizona," Clark jokes wryly. She is now 
working as a Disabled Veterans Outreach Program coordinator in 
western Washington, traditionally a male position. 


"A lot of the women (in the training program) wouldn't give 
you any eye contact at first," says Nancy Bonham, job specialist 
with the Washington State Employment Security Department. "They 
didn't have any confidence in who they were." 


‘Typical of the participants was the woman who served as a 
highly technical aircraft mechanic in the military and made doors 
and stocked shelves in civilian life. Another woman who had been 
an Army policewoman and received a Medal of Commendation for 
saving potential drowning victims went on to become a cashier and 
$4.05-an-hour security guard. 


After going through the program, that woman was able to find 
a job as a county corrections officer making over $9 an hour. As 
‘with many of the participants, she chose a non-traditional 
career, where the pay is often twice that of nursing and clerical 
positions traditionally held by women. 


The seven programs designed for women veterans should be the 
beginning of change in the tough adjustment encountered by many 


women as they leave the military. 


"Part of our obligation as a nation is to look cut for the 
women who served in our armed services," says Jill Emery, acting 
director of the Labor Department's Women's Bureau. "They are 
women who clearly had to have initiative and a spirit of 
independence to make it in the military." 


The agencies awarded Department of Labor grants include the 
Department of Labor in Trenton, N.J.; the Department of Human 
Resources in Phoenix, Ariz.; the Human Resources Adrinistration, 
New York, N.Y.; the American GI Forum, San Antonio, Texas; the 
Suffolk County SDA, Hauppaugge, N.Y.; Community Family Services, 
Inc., Job Training Division, Portland, Ind.; Department of ° 
Employment Security, Olympia, Wash. : 
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LABOR SECRETARY McLAUGHLIN ANNOUNCES $7.6 MILLION 
FOR EMPLOYMENT AND TRAINING PROJECTS FOR THE HOMELESS 


WASHINGTON -- Secretary of Labor Ann McLaughlin has announced that 
the U.S. Department of Labor will provide $7,659,000 to 33 public and 
private groups to operate employment and training projects for the 
homeless. This is the first comprehensive nationwide Federal program 
specifically designed to help the homeless find and keep jobs. 


The competitively awarded grants go to a variety of states, local public 
agencies, and private nonprofit organizations selected from a group of 174 
applicants. The one-year grants are authorized under the Stewart B. McKinney 
Homeless Assistance Act of July 1987 and will be implemented by the Department 
of Labor's Employment and Training Administration (ETA). 


“Some of the homeless find themselves in desperate straits because of 
their need for more marketable skills in a very complex economy," said 
Secretary McLaughlin. "These grants will directly address that need by 
providing remedial education, skills training, work experience, job 
development, and follow-up services, thus helping the homeless to get back 
into the economic mainstream." 


The grants announced by Secretary McLaughlin are to demonstrate 
innovative and replicable approaches to providing job training assistance to 
the homeless population, which includes such subgroups as the chronically 
mentally ill, substance abusers, families with children, single men, single 
women, homeless youth, and Native Americans. Some of the projects focus 
specifically on one of these subgroups, but the program as a whole represents 
the full spectrum of homeless individuals in a variety of urban and rural 
settings throughout the country. 


The program will be administered by ETA tc develop knowledge for future 
policy decisions on job training for the homeless. [The grantees and ETA will 
thoroughly evaluate the projects, and the Secretary of Labor must prepare a 
final report of these evaluations for the President, Congress, and the 
Titeregency Council on the Homeless (a Federal coordinating group established 
by the McKinney Act) by April 1, 1990. ; 


The grants are part of ETA's research, evaluation, pilot and 
demonstration effort. The effort is designed to significantly improve the 
productivity of the American workforce by focusing on eight key categories. 
In addition to job training for the homeless, they are workplace literacy, 
improving the employment and training system, worker adjustment, youth, 
a women and families, and preparing for labor-market needs in the 
year : ' 


A list. of the grants is attached. All are for the fiscal year beginning 
October 1. 
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EMPLOYMENT AND TRAINING PROJECTS FOR THE HOMELESS 


$300,364 to Pima County Community Services Department Reentry Program, Tucson, 
AZ, to expand existing services for the homeless, which include employment 
assessment, on-the-job and skills training, and aftercare. 


$220,644 to Step Up On Second, Santa Monica, CA, to provide a comprehensive 
vocational reentry program for homeless mentally i1] persons in Santa Monica 
and western Los Angeles County. . 


$181,712 to North Coast Opportunities, Inc., Ukiah, CA, to expand the Bright 
Center, a model employment counseling/training program for the rural homeless 
in Lake and Mendocino Counties. 


$290,000 to City of Richmond Private Industry Council, Richmond, CA, to 
provide a full range of employment and training services for the homeless 
within Contra Costa County and to coordinate these services with current Job 
Training Partnership Act (JTPA) activities. 


$449,059 to Center for Independent Living, Berkeley, CA, to use a conmmunity- 
network approach to consolidate and coordinate services to the homeless. 


$298,637 to Denver Department of Social Services, Denver, CO, to develop a 
comprehensive approach to meeting the needs of homeless families with children 
and homeless who are chronically mentally il]. 


$408,000 to Delaware Department of Health and Social Services, Division of 
Alcoholism, Drug Abuse and Mental Health, New Castle, DE, to provide intensive 
job = + services to homeless single mothers and homeless who are 
mentally ° 


$249,987 to ARCH Training Center, Inc., Washington, DC, to serve approximately 
60 homeless individuals in need of intensive job and training services. 


$277,635 to Broward Employment and Training Administration, Fort Lauderdale, 
FL, to promote self-sufficiency for the homeless in Broward County by 
oe them with direction on job training and with job information and 
placement. , 


$150,000 to Elgin Community College, Elgin, IL, to facilitate economic 
i ——- among the homeless by establishing a consortium of service 
providers. ssh 


$30,334 to Rock River Training Corporation, Rockford, IL, to help meet the 
employment and training needs of 20 homeless adults in the Rockford area 
through the case management method and through coordination with existing area 
organizations serving the homeless. 


- more - 
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$690,900 to Illinois Department of Punlic Aid, Division of Employment and 
Social Services, Springfield, IL, to work with Travelers and Immigrant Aid on 
a demonstration project designed to help homeless persons in Chicago get and 
keep jobs. 


$29,107 to Land of Lincoln Goodwill Industries, mee Springfield, IL, to 
provide a comprehensive program of employment and training services for 20 
homeless persons. 


$216,000 to Hoosier Valley Economic Opportunity Corporation, Jeffersonville, 
IN, to study the effectiveness of the case-management model in solving the job 
and training problems of the homeless in southeastern Indiana. 


$279,398 to Jefferson County Public Schools, Department of Adult and 
Continuing Education, Louisville, KY, to facilitate employment for homeless 
adults in Louisville shelters by providing a wide range of employability 
services. 


$68,315 to Tribal Governors, Inc., Orono, ME, to help homeless members of area 
Indian tribes be self supporting by providing these people with a 
comprehensive array of job and training services. 


$140,051 to Massachusetts Career Development Institute, Springfield, MA, to 
meet the employment and training needs of 50 homeless men and women in 
Springfield by coupling support services for them with various forms of pre- 
vocational assistance. 


$100,000 to Boston Indian Council, Inc., Boston, MA, to help Indians who have 
left their reservations and are homeless in Boston by teaching them urban- 
survival and job skills through the use of an integrated services model, 


$661,705 to City of Saint Paul, Job Creation and Training Section, Community 

Development Division, Department of Planning and Economic Development, St. 

Paul, MN, to provide and coordinate a wide range of job and training servtens 
for 250 homeless persons. 


$252,362 to Independence Center, St. Louis, MO, to help rehabilitate homeless 
persons with chronic mental illness by providing them with various yi 
employability services. ~ 


$231,409 to the Corporation for Employment and Training, Inc., Jersey City, 
NJ, to provide employment and training services to 20 homeless adults and to 
provide employability services to 10 homeless persons who have been te 
deinstitutionalized. 


- more - 
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$152,764 to St. Martin's Hospitality Center, Albuquerque, NM, to help 165 
local homeless persons who are mentally ill or drug abusers by providing them 
with employment and support services through JTPA activities and the Technical 
Vocational Institute. Yd 


$30,000 to Nassau Children's House, Inc., Mineola, NY, to provide job- 
readiness services at two facilities for homeless youth. 


$300,000 to Suffolk County Department of Labor, Hauppage, NY, to coordinate 
the provision of shelter and other social services for the homeless with job 
and training services. 


$90,000 to City of Syracuse, Office of Development (SJTPA), Syracuse, NY, to 
increase the employability of 50 homeless adults. 


$116,&)§ tc County of hohe, eke County Job Training Office, Raleigh, NC, to 
provide comprehensive employment and training services for the homeless 
through JTPA. 


$37,500 to Community Action Commission of Fayette County, Inc., Washington 
Court House, OH, to provide comprehensive services leading to long-term 
employment for homeless residents of Fayette County. 


$278,484 to Toledo Area Private Industry Council, Toledo, OH, to offer the 
Toledo homeless a wide range of employment and support services. 


te 
$156,609 to Cuyahoga County Department of Development, Cleveland, OH, to help 
increase the employability of substance-abusing homeless persons who are in 
the process of recovery. 


d 
$124,051 to Charleston County Employment Training Administration, Charleston, 
SC? ha provide a hundred homeless adults with a wide array of job and training 
services. ; 


$245,104 to Private Industry Council, Inc., Austin/Travis County, TX, to , 
demonstrate the effectiveness of the client/team case-management approach for - 
mrximizing participation by the homeless in JTPA programs. 


$74,898 to Fairfax County Department of Social Services, Fairfax, VA, to 
provide various employment and support services to homeless individuals in 
county programs. | _ 
$527,156 to Seattle-King County Private Industry Council, Seattle, WA, to work 
with emergency shelters for the homeless to identify candidates for job 
readiness and placement services and to provide those services through 21 
training institutions. 
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THE CONSUMER PRICE INDEX--AUGUST 1988 


WASHINGTON -- The Consumer Price Index for All ‘Urban Consumers 
(CPI-U) rose 0.4 percent before seasonal adjustment in August to a 
level of 119.0 (1982-84=100), the U.S. Department of Labor's Bureau 
of Labor Statistics reported. For the 12-month period ended in 
August, the CPI-U increased 4.0 percent. 


The Consumer Price Index for Urban Wage Earners and Clerical Workers 
(CPI-W) also rose 0.4 percent in August prior to seasonal adjustment. The 
August 1988 CPI-W level of 117.7 was 3.9 percent higher than the index in 
August 1987. 


CPI for All Urban Consumers (CPI-U) 


On a seasonally adjusted basis, the CPI-U rose 0.4 percent in August, 
the same as in July. Increases in the food, shelter, and energy 
components accounted for over four-fifths of the August advance in the 
CPI-U. Food prices continued to advance in August--up 0.6 percent--but by 
less than in July. Shelter costs also rose 0.6 percent in August. The 
energy component rose 0.9 percent as a sharp increase in gasoline prices 
more than offset a decline in the index for household fuels. Excluding 
food, shelter, and energy, the CPI-U rose 0.2 percent in August after 
increasing 0.3 percent in July. A large drop in apparel prices was 
principally responsible for the smaller increase. 


During the first 8 months of 1988, the CPI-U rose at 4 4.6 percent seasonal ly edjusted 


annual rate. This compares with a 4.4 percent increase for the 12 months ended in December 
1987. 


The food and beverage index rose 0.5 percent in August. Grocery store food prices 
continued to rise--up 0.8 percent--but by less then in July. About 90 percent of the August 
advance was due to price increases for items that were adversely affected by the 
drought--fruits and vegetables, cereal and bakery products, poultry, and eggs. The index for 
fruits and vegetables rose 1.3 percent in August, after advancing 2.9 percent in July, end has 
increased 10.6 percent during the past 12 months. The 1.6 percent rise in the August index 
for cereal and bakery products was the largest for this component since January 1981 and 
reflected rising prices for inputs such as wheat, oats, and eggs. The index for meats, 
poultry, fish, and eggs increased 0.5 percent as sharp increases in prices for eggs end 
poultry--up 8.4 percent and 2.1 percent, respectively--were partially offset by the declines 
in prices for beef, pork, and fish and seafood. Among other grocery store food groups, the 
index for fats and oils rose 2.0 percent, following a 1.0 percent increase in July. The other 
two components of the food and beverage index--restaurant meals and alcoholic beverages--rose- 
0.3 percent and 0.1 percent, respectively. 


The transportation index rose 0.9 percent in August, with an increase in motor fuel 
prices accounting for over half of the advance. Gasoline prices rose 3.0 percent, their 
largest increase in 12 months. _ However, as of August, gasoline prices were slightly lower 
than a year ago and 26.0 percent below their peak- level of March 1981. Automobile purchase 
and financing costs increased in August. The index for new vehicles rose 0.2 percent after 
seasonal adjustment. Automobile finance charges and used cer prices each advanced 1.5 
percent. Automobile insurance costs rose 0.8 percent in August and have increased at an 8.9 
. percent annual ‘rate during the first 8 months of 1988. The index for public transportation 
was unchanged in August. ; 


-more- 
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The 0.3 percent increase in the August housing index was the same as in each of the prior 
6 months. In August, the shelter component advanced 0.6 percent, its largest increase in 7 
months. On the other hand, the index for household fuels and other utilities turned down, 
declining 0.2 percent. The index for the other major housing group, household furnishings and 
operation, was unchanged. Within shelter, renters’ costs rose 0.4 percent; homeowners’ costs, 
0.5 percent; and maintenance and repair costs, 0.4 percent. The increase in renters’ costs 
largely resulted from advances in lodging while out of town and at school. All three major 
household fuels recorded decreases in August. Fuel oil prices declined 0.8. percent, charges 
for natural gas were down 1.. percent, and the index for electricity decreased 0.2 percent. 
Among other utilities and public services, the index for telephone services declined 0.9 
percent, reflecting a drop in charges for local calls. Charges for water and sewerage 
maintenance increased 1.2 percent in August. , 


The index for apparel and upkeep--down 1.6 percent in August--has declined 2.6 percent in 
the past 3 months after advancing 3.8 percent in the first 5 months of 1968. Larger than 
usual end-of-season price reductions in women's clothing were again largely responsible for 
those declines. Charges for apparel services rose 0.8 percent, their largest increase since 
February 1985. 


The medical care component advanced 0.4 percent in August to a level 6.6 percent above a 
year ago. In August, the index for medical care commodities--prescription drugs, 
nonprescription drugs, and medical supplies--rose 0.5 percent. The index for medical care 
services increased 0.4 percent, with the cost of professional services and hospital and 
related services up 0.4 and 1.0 percent, respectively. 


Entertainment costs continued to rise moderately, advancing 0.2 percent in August. The 
0.8 percent increase in admissions (to movies, theaters, concerts, operas, other musical 
events, and sporting events) accounted for over half of the August advance. 


The index for other goods and services rose 1.1 percent in August and has increased at a 
9.2 percent annual rate so far this year. A 2.2 percent increase in the cost of tuition and 


other school fees accounted for over two-thirds of the August increase. 


CPI for Urban Wage Earners and Clerical Workers (CPI-W) 


On a seasonally adjusted basis, the CPI for Urban Wage Earners and Clerical Workers rose 
0.4 percent in August. 


## # 
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REAL EARNINGS IN AUGUST 1988 


WASHINGTON -- Real average weekly earnings decreased 1.3 percent ~ 
from July to August after seasonal adjustment, according to preliminary 
data released by the U.S. Department of Labor's Bureau of Labor 
Statistics. This decrease stemmed from a 0.9 percent decrease in average 
weekly hours and a 0.4 percent increase in the Consumer Price Index for 
Urban Wage Earners and Clerical Workers (CPI-W). Average hourly 
earnings were unchanged over the month. 


Data on average weekly earnings are collected from the payroll 
reports of private nonfarm establishments. Earnings of both full-time 
and part-time workers holding production or. nonsupervisory jobs are. 
included. Real average weekly earnings are calculated by adjusting 
earnings in current dollars for changes in the CPI-W. 


Average weekly earnings increased by 2.8 percent between August of 
1987 and 1988 as a result of a 3.4 percent increase in average hourly 
earnings which was partially offset by a 0.6 percent decrease in average 
weekly hours. After adjustment for a 3.9 percent increase in the CPI-W 
over the same period, real average weekly earnings decreased 1.2 percent. 
Before adjustment for seasonal change and deflation by the CPI-W, average 
weekly earnings were $323.40 in August 1988, compared with $314.69 a year 
earlier. . 


THE HOURLY EARNINGS INDEX 


The Hourly. Earnings Index.(HEL) in dollars of ‘constant -purchasing 
power decreased 0.4 percent between July and August. Compared with a 
‘year earlier, the HEI decreased by 0.9 percent. (See tables 1 and 2.) 
The HEI excludes the effects of two types of changes unrelated to 
underlying wage rate movements~—fluctuations irc overtime in manufacturing 
and interindustry employment shifts. (Beginning in 1989, the Hourly 
Earnings Index will no longer be published in this release.) 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The proportion of American workers without a high school 
diploma has dropped sharply, from 24 percent in 1978 to 15 
percent in 1988, according to the U.S. Labor Department's Bureau 
of Labor Statistics. Despite this swing, however, the proportion 
of workers ending their formal education with a high school 
diploma has remained stable, at about 40 percent. 


# # # 


While wide differences remain in the proportion of college 
graduates among whites, blacks and Hispanics in the labor force, 
there have been significant increases in education among all 
three groups. According to the U.S. Labor Department's Bureau 
of Labor Statistics, 26-percent of whites have now attended 
college for four years or more (versus 21-percent in 1978), 
compared with 15 percent of blacks (up from 10 percent) and 13 
percent of Hispanics (up from nine percent). 


# # # 


Far fewer American black, white and Hispanic workers have 
not completed 12 years of education than 10 years ago, according 
to the U.S. Labor Department's Bureau of Labor Statistics. The 
percentage of workers who did not complete high school has 
dropped 17 percentage points (to 23 percent) for blacks, 12 
percentage points (to 40 percent) for Hispanics, and 8 percentage 
points (to 14 percent) for whites. 


# # # 


College graduates have the highest rate of labor force : 
participation, according to the U.S. Labor Department's Bureau of 
Labor Statistics. Overall, 88 percent of all college graduates 
ages 25 to 64 were in the labor force in March 1988. The 
participation rate for persons with one to three years of college 
was 83 percent, compared with 77 percent for persons who ended 
their education with a high school diploma and 61 percent for 
persons who had not completed four years of high school. 


# # # 
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